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Candidate: Mr. David Munson
Current Position on Board: Board President
Township: Hickory Point
Term: 4 years

Why do you want to be a W.L.C.U.S.D. School Board
Member?
I would like to continue as a W-L Board member to help see that all the
students in the district receive the best education possible. In order to
achieve this we must support the administrators and teachers in whatever way possible to reach our
goals and follow the Mission statement of the district. To also continue to be financially responsible
with the tax dollars paid to us by those within the W-L boundaries.

What qualities and/or behaviors should board members exhibit?
As a Board member we each have to remember that this is not about our own child/children, but
about all the students in the district. In order to do this we must at times leave our personal feelings/
beliefs at the door. This is easier said than done when making difficult decisions, but must be done for
the good of the district. One of the biggest challenges we face at this time is the ability to recruit great
new teachers or support staff when an opening comes up as there are staffing shortages across all
types of businesses across the state and nation.

What do you see as strengths of our current school district and what are some of the
biggest challenges we face?
I believe that some of the district's greatest strengths are the teachers and support staff that we have
in each building. The amount of extracurricular choices our students have to choose from and the
relationship we have with Richland Community college for our high school students.

As far as challenges… to continue to recruit the best teachers and support staff possible. We have
some key figures retiring soon and it will be difficult to fill those positions in today’s environment of
help wanted signs everywhere. To continue to be fiscally responsible with the limited funding available
to all districts in the state.



How do you positively change conversations about our district that are negative and
build strong district morale?
In order to positively change a conversation about our district, I would suggest a person look at our
State accreditations, our improving student test scores and also look at the weekly Staff Spotlights to
see the positive comments from our teachers and support personnel about how they love working at
W-L. I would lastly encourage a person to attend a School Board Meeting so they can hear firsthand
the positive things happening within the walls of our buildings.

With the continuing teacher shortage, what are some ideas you have to keep our
district strong with current and future staff members?
In order to keep and bring in the best staff possible we have to continue to offer the best wages that
we can. Promote our great district, the low class sizes and our 1:1 Chromebook availability to all
students. The large number of staff that have graduated form W-L says a lot about how great our
district is.

How do you plan to improve communication and participation with parents and other
caregivers?
To improve the communication we have now, we are in the process of sending a mailer to all
households in the boundaries of the district. The goal is to send this out to all twice a year. I feel that
there are a great number of taxpayers that have no idea of how great a district we have and to what
extent our students are excelling. We have recently updated the weekly newsletter that goes to all
households with students in the district that makes it much easier for each family to get the
information they desire and we continue to ask for feedback to improve all communications.

School safety is of utmost importance to our district and community.  What will you do
to ensure we continue to make WL the safest place for our students and staff?
I have always been a strong proponent of district wide safety for each individual student and all staff.
We have made upgrades to the security system in place and will continually strive to keep all
individuals on our campus the safest we possibly can. This will continue to be accomplished through
our Safety Committee meetings, meetings the district has with local law enforcement, and the safety
training that takes place on our campus.

What are your financial priorities for the school district?
My number 1 financial priority is to each student in the district. To provide them the best instruction we
can, while continuing to help see that the district employs the best teachers and staff possible within
Central Illinois. To continue to be financially responsible with the tax dollars provided to the district.

What vision/goals will you have if you are elected to our school board?
My vision is to see that we continue our high rate of student graduation. To see that the general public
views W-L as a destination district for their children and a place of employment. A goal I have is that
as a Board we continue to support the great group of administrators and staff we have so that we can
educate each student to the highest degree possible.



Candidate: Mr. Nathan Wentwoth
Current Position on Board: Board Secretary
Township: Austin
Term: 4 years

Why do you want to be a W.L.C.U.S.D. School Board
Member?
In many ways, WL has become a stronger and healthier district over
the past several years. I would like to help see that the district
continues on a path toward a stronger financial position, greater
student achievement and social-emotional well-being, and creating a
safe, fun, and positive atmosphere to learn and work.

What qualities and/or behaviors should board members exhibit?
Board members should have a heart for the entire district, and should have a willingness to serve all
stakeholders involved. They should have the ability to look beyond their own desires and make
decisions that are best for the entire district. They should serve with humility, kindness, and patience.
They should be able to communicate effectively, and listen intently. They should be continual
learners.

What do you see as strengths of our current school district and what are some of the
biggest challenges we face?
Our greatest strength is our people: our students, teachers, administrators, support staff, parents, and
community members. Without even just one of these groups, our district cannot function. We should
be very thankful for each one of them. Our facilities are excellent and provide a great place to
learn, compete, and perform.

The challenges we face are not necessarily unique to WL. Teachers are under a great deal of
pressure and stress, which consequently, deters students from entering the educational field. Finding
teachers for certain subjects has sometimes been a challenge. Additionally, a greater number of
students are facing social-emotional issues, which obviously affects student learning, but also places
strain on teachers and the district, who aren’t adequately equipped to provide for these students.
Lastly, budget concerns will always be a challenge in the state of Illinois, and we will have to become
creative in how we generate revenue to provide for the positions and programs we have added over
the last several years.

How do you positively change conversations about our district that are negative and
build strong district morale?
There will always be something that attracts negative attention, but there will always be something
praiseworthy worth promoting. As leaders in the district, we must choose to promote the positive and



view the negative as an opportunity to improve. Strong district morale begins with our leadership
creating an atmosphere of positivity.

With the continuing teacher shortage, what are some ideas you have to keep our
district strong with current and future staff members?
One of the tenets of our strategic plan is to attract and retain high quality teachers. I think that starts
by providing an atmosphere and culture that is welcoming and joyful. We must be clear with our goals
and expectations of them. We also must promote good communication and provide opportunities for
continued education. We want people to enjoy working at WL!

How do you plan to improve communication and participation with parents and other
caregivers?
The Cardinal app, district website, social media, and newsletter are good ways to communicate with
parents and caregivers. I believe we have communicated more efficiently and effectively through
these platforms in recent years, but I do believe there is room for improvement with our website and
social media, in particular. Additionally, a majority of the taxpayers in our district do not have kids that
currently attend WL. We would like to begin highlighting to them some of the great things their tax
dollars are used for at WL.

School safety is of utmost importance to our district and community.  What will you do
to ensure we continue to make WL the safest place for our students and staff?
Over the last year, our district has made remarkable improvements to technology, safety plans and
protocols, as well as provided valuable training to staff and students for emergency situations. We
also have made important connections and plans with local law enforcement. Moving forward, we
must continue to evaluate the latest technology to see if it can enhance school safety. We must
continue to provide pertinent training to staff and students, both, and we must provide avenues for
troubled students and staff to receive help.

What are your financial priorities for the school district?
As ESSER grant money dries up, we must find ways to generate additional revenue so that we can
maintain, and even enhance some of the new positions, programs and initiatives that the district has
added and implemented over the past couple of years. These programs and positions are vital for
student learning and well-being. We should strongly consider opportunities that will occur in the near
future that will increase revenue for the district, but not increase the tax burden to our community.

What vision/goals will you have if you are elected to our school board?
I think it’s simple. We must provide our students with the absolute best education possible, while at
the same time, ensuring the health, well-being, and longevity of the school district.



Candidate: Mr. Clay Sellmeyer
Current Position on Board: Board Member
Township: Austin
Term: 4 years

Why do you want to be a W.L.C.U.S.D. School Board
Member?
For the Integrity of our WL school district and community.  To
provide feedback and direction to our district office and
administration with a goal that WL students are leading their peers
across our region and state.  To engage allocated resources were
and when needed to provide our community with well-rounded,
contributing young adults upon graduation.

What qualities and/or behaviors should board members exhibit?
Unbiased thought.  Ability to engage.  Willingness to listen.  Community Service minded.

What do you see as strengths of our current school district and what are some of the
biggest challenges we face?
Strengths: We have prioritized education since the pandemic, established benchmarks and metrics to
improve across core competencies in ELA and Math.  We are making progress in being unified in WL
as One district towards common goals.
Challenges: Key personnel turnover in the district office in coming years.  Financial improvement
navigating IL funding formulas.

How do you positively change conversations about our district that are negative and
build strong district morale?
Engage, Listen, Ask Questions.  Offer a personal perspective on the conversation if the person(s)
engaging are willing to listen.  Find common ground, offer encouragement on potential solutions
offering to take a step with them.

With the continuing teacher shortage, what are some ideas you have to keep our
district strong with current and future staff members?
Focus on what we can control, leverage our culture and integrity as a district to ensure that our staff
believe they are in a solid place to utilize their strengths to provide our students with a solid education
and enjoy being at work.

How do you plan to improve communication and participation with parents and other
caregivers?



To encourage our admin and teacher provide clear consistent and timely communication to
parent/caregivers and strive to keep them engaged in their child's education.  Education and growth
happens at home as much as it does at school, one way to ensure the best for students is to keep
their parents/caregivers involved.  A board member should engage with parents/caregivers to
discover how connected they feel with teachers and administration in their students' learning.

School safety is of utmost importance to our district and community.  What will you do
to ensure we continue to make WL the safest place for our students and staff?
We can not rest on our small community laurels, thinking that we could be immune to something life
changing to happen.  I will be an advocate to communicate, listen and encourage our community to
be aware of our surroundings.  We have to be mindful and aware of our peers and students in every
engagement (sports, school events, community events, at home) and always ask our children about
their day, listen and if needed engage with appropriate chain of command if you deem necessary.

What are your financial priorities for the school district?
To provide oversight and guidance to financial operations in an open and fiscally responsible manner
to ensure financial sustainability while supporting our facilities, students education and staff.

What vision/goals will you have if you are elected to our school board?
Continue to make strides on becoming a unified, collaborative, and goal oriented district and
community that remains focused on student’s educational excellence.

Candidate: Mr. RJ McKenzie
Current Position on Board: Board Member
Township: Hickory Point
Term: 2 years

Why do you want to be a W.L.C.U.S.D. School Board
Member?
I want to represent the school kids, teachers, parents and staff so
their voices can be heard.  I also want to be able to effectively
communicate our decisions and the reasons why.

What qualities and/or behaviors should board members
exhibit?
A school board member needs to be active within their school and be able to listen without
pre-judgment.

What do you see as strengths of our current school district and what are some of the
biggest challenges we face?
I believe the school district is fiscally sound; however, with rising costs, we may jeopardize that
standing if we don’t make the proper adjustments.



How do you positively change conversations about our district that are negative and
build strong district morale?
Being transparent with why we are making the decision and how it will impact our school district; good
or bad.

With the continuing teacher shortage, what are some ideas you have to keep our
district strong with current and future staff members?
I believe we need to stay in constant communication with our teachers to ensure we are providing
them with all the necessary tools to do their job.  I believe staying competitive with salary, benefits
and affording them the materials requested, will keep them engaged with their job.  This will also
show future staff members that WL is engaged with their staff and working to keep them in the district.

How do you plan to improve communication and participation with parents and other
caregivers?
I plan to be as transparent as possible with why and how the decision we make will affect our
community and staff. I will also relay any concerns back to the committee to ensure a full circle of
communication.

School safety is of utmost importance to our district and community.  What will you do
to ensure we continue to make WL the safest place for our students and staff?
I feel WL has been working diligently over the past several years to make the school safe.  My goal is
to continue that progress by presenting modern ideas and accommodations as new threats present
themselves.

What are your financial priorities for the school district?
My financial priorities will focus on the needs and effectiveness for our school district. We need to be
fiscally responsible on the needs of the school district and not just the wants.

What vision/goals will you have if you are elected to our school board?
My vision and goals should be to keep the WL School District’s goals and vision in the forefront.  I will
be that listening and sounding board not only for the school district but also the people we represent.
I will do my best to contribute to the success of WL by being open and transparent with my thoughts
and decisions.

Candidate: Mr. Greg Hale Jr.
Current Position on Board: NA
Township: Austin
Term: 4 years

Why do you want to be a W.L.C.U.S.D. School Board
Member?
I have four kids attending WL, extending from Kindergarten to 8th
grade and I want to be a part of conserving our small town values and community connections for not



only my kids, but all students of WL. I believe that it is schools like ours that help guide kids into a
brighter future.

What qualities and/or behaviors should board members exhibit?
Leadership and selflessness are among the most important traits school board members should
possess. Leadership, to help guide future society for the betterment of our kids, and selflessness, to
stand on the front lines against the troubles our current society continues to put in front of our kids'
futures.

What do you see as strengths of our current school district and what are some of the
biggest challenges we face?
The foundation of our district without exception are our teachers and supporting staff. Their dedication
over the last couple of years have been remarkable. However, that also produces some of our biggest
challenges we face, because we must retain those teachers and add new teachers to meet those
standards. Our district will not settle for anything less than what our teachers currently provide.

How do you positively change conversations about our district that are negative and
build strong district morale?
Through truth and being as transparent as legally allowed. Negativity is produced by the lack of
respect and honesty. When there is respect, in general, people don't turn negative even when the
outcome isn't favorable to them as long as they understand the why and know the truth. With respect
the district morale will continue naturally and in abundance.

With the continuing teacher shortage, what are some ideas you have to keep our
district strong with current and future staff members?
This comes as a very difficult question in my current situation, because I have not had the time yet to
question our current teachers about how to keep our district strong with current and future staff. I will
say it again, the teachers and staff are the foundation of what makes Warrenburg-Latham so great,
therefore, I can not best answer this question until I have had the opportunity to discuss this with the
people who really know what it takes to have a strong healthy relationship with teachers.

How do you plan to improve communication and participation with parents and other
caregivers?
I believe our district has the capability to communicate in many different ways (WL app, email, mass
phone calls, mass text messaging, surveys, newsletters, ect.), but it would seem that we don't use
these tools as prevalent as we could. I would like to find out how these tools can be capitalized for
parents, teachers, caregivers, and stakeholders involved in our district so they have the option to
receive notifications from multiple platforms. These notifications would include BOE meetings,
Monthly Newsletters, WLES, WLMS, WLHS, WLEF, Booster Club, WLES PTA, FFA, Redbird
Scholars, Yearbook, Sporting events, Dance, and so many more. Improved communication will surely
lead to better community participation. In figuring out a way to let each branch of our school know
what the other branch is doing, we can better support each other, this will truly make us ONE!



School safety is of utmost importance to our district and community.  What will you do
to ensure we continue to make WL the safest place for our students and staff?
The district is currently doing a fantastic job at ensuring our students, staff, and guests are safe and
secure while inside our schools. I will fall in line with what is currently being implemented, and learn
what I can about these programs because it is of the utmost importance!

What are your financial priorities for the school district?
They would include making sure no student misses an opportunity to better their future due to
insufficient funds by making sure the district makes good solid decisions while spending the
stakeholders money. This has also been very well accomplished in recent years so to help continue
the district's current course would be my priority.

What vision/goals will you have if you are elected to our school board?
My goals once elected as a school board member include increasing community involvement,
retaining or improving teacher and staff appreciation, and increasing student pride for their school. My
vision for Warrenburg-Latham is that other districts strive to compare themselves to WL because they
know our students have the education and tools they need to excel and produce a better future for
America.


